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Level II Miller  Nursing 
Concepts/Behaviors 

Collaborates/partners with 
community health services 
to promote health for 
clients. 
 
Demonstrates use of 
critical thinking including 
reflection on practice 
 
Self Directed/ 
autonomous practice 
within scope 
 
Self-evaluates; develops 
resume’, career goals, and 
plan for growth 
 
Develops, Describes, and 
uses ethical framework  
 
Applies nursing theory to 
practice 
 

Develops creative 
strategies in problem-
solving practice 
 
Uses quality improvement 
processes to address 
problems with practice 
 
Uses evidence based 
research to drive practice 
improvement 
 
Seeks resources to 
enhance quality and 
patient safety  
 
Routinely reviews 
evidence-based research 
that impacts standards of 
nursing practice  

Participates in 
interdisciplinary teams to 
build relationships 
 
Manages difficult and 
challenging interpersonal 
situations 
 
Understands effective 
nurse-patient relationships, 
team relationships, and 
outcomes 
 
Demonstrates self care 
and caring for diverse 
populations 
 
 

Participates in budgeting 
process 
 
Describes basic elements 
of healthcare finance 
 
Assesses effective 
leadership styles 
 
Applies leadership 
theory/styles to work 
setting 
 
Recognizes systems and 
organizational influences 
on own practices 
 
Applies systems theory to 
understand organizational 
structure, process, and 
function 

Level I Miller General 
Education Courses 
 
 
 
 
 

*Presentation Skills 
*Business &  
Professional Ethics 

*Research Methods 
*Applied Statistics 

 

*Organization & Group 
Dynamics 
*Diversity 

*Communication 
*Writing Skills 
 



Miller College BSN 
Outcomes 

Professional  
Practice 

Research/Evidence 
Based Practice 

Relationship Centered  
Caring 

Leadership 

Pre-Miller College  ADN preparation 
Current RN license 
Professional ethics 
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